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The Pons Method: Innovation in Football

This paper explores thePons method, an innovative methodology for developing football teams based on 35 key
principles. These principles cover different aspects of modern football, including tactical management, physical
preparation, psychological development and the integration of technology. The document describes each principle,

explains its contribution to team performance and offers strategies for its practical implementation.
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Fundamental Principles of the Pons Method

HePons methodis based on 35 principles that address key aspects of modern football. These principles are divided into

three main categories:

e Tactical Management Principles: These principles focus on the planning and execution of game strategies.

e Player Development Principles: These principles seek to maximize the individual and collective potential of each player.

e Team Management Principles: These principles focus on the efficient management of team resources and
creating a high-performance culture.
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Principle of Specific Specialty
Contribution

The first principle ofPons methodfocuses on the specialisation of roles within the team. Its aim is to ensure that

each player and member of the coaching staff performs their specific role effectively.

This principle is based on three sub-principles:

e Adaptation to the Tactical Role: Each player must specialize in his position and adjust to the team's tactical system.
¢ Unified Tactical Language: Communication between the coaching staff and the players must be clear and effective, with a common

tactical language.

e Specific Specialty of the Technical Staff: Each member of the technical staff must have specific responsibilities

that align with their core competencies.

This principle is implemented through:

e Weekly meetings to align tactical language between the coaching staff and the players.

e Specific training plans for each tactical role.
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Principles of Gamification and Automation

HePons methodintegrates gamification to increase team motivation and engagement. This principle is based on two

sub-principles:
e Playful Competition: Internal dynamics based on tactical and physical challenges are created to encourage
friendly competition between players.

e Progressive Rewards: A recognition system for individual and collective achievements is implemented to keep
motivation high.

HePons methodlIt also seeks to optimize tactical cohesion through the creation of automated processes. This

principle is based on two sub-principles:

e Offensive Automation: Clear patterns are designed for offensive plays, such as ball outs and play completions.

e Adaptive Defensive Automation: Defensive patterns are trained to respond to rival attacks without losing team
structure.

These principles are implemented through:

e Competitive exercises during training, such as competitions between lines or small teams.

e Weekly rewards for outstanding efforts, such as symbolic roles (training captain, temporary leadership).

e Repetition sessions to automate specific patterns, such as pressing after losing the ball or
counterattacking.

e Video analysis to adjust and improve automation based on match performance.
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Principle of Specific Rehabilitation of the
Football Player

HePons methodrecognises the importance of specific rehabilitation for football players. Its aim is to ensure

optimal recovery and effective reintegration into the team of injured players.

This principle is based on two sub-principles:

e Functional Rehabilitation: Rehabilitation programs are designed adapted to the tactical role of the player to ensure a
complete recovery.
e Progressive Reinsertion into the Game: Reintegration phases are created so that injured players gradually

return to the rhythm of the team.
These principles are implemented through:

e Collaboration with physical trainers to adapt the training of players in recovery.
e Coordination of progressive reintegration into group training and matches.
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Principles of Progressive Synchronicity and
Positional Empathy

HePons methodhighlights the importance of synchronicity and positional empathy to improve the tactical and emotional

cohesion of the team.

The principle of progressive synchronicity is based on synchronizing individual efforts with the dynamics of the
collective. The goal is for players to understand how their individual actions impact the team's performance. This

principle is implemented through the alignment of the pace of play during training and matches.

The principle of positional empathy seeks to train players to understand how their movements affect the team. Mutual
understanding is encouraged between the different lines of the team. This principle is implemented through tactical

simulations and group dynamics that foster communication and understanding between players.
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Principles of Fragmentation and Collective
Individualization

HePons methodintegrates the principle of specific fragmentation of modern training to increase efficiency in tactical
and technical learning. This principle is based on two sub-principles:

e Phased Training: Sessions are divided into defense, attack, and transitions for a specific focus on each area.

e Line Segmentation: Defensive lines, midfielders and forwards are worked on individually before being

integrated into collective exercises.

HePons methodlt also uses the principle of collective individualization to develop individual talent within the collective

context. This principle is based on two sub-principles:

e Personalization of Tactical Objectives: Individual goals are established that are aligned with the team's game

model.

e Integration of Individual Progress: Individual development is measured and adjusted to benefit the team.
These principles are implemented through:

e Training plans that begin with line exercises and end with group dynamics.
e Specific modules to resolve problems detected in recent matches.
e Weekly individual analysis and personalized plans for each player.

e Meetings with players to discuss how their progress impacts collective performance.

& Made with Gamma


https://gamma.app/?utm_source=made-with-gamma

Principle of Specific and Individualized
Inclusion of Modern Training

HePons methoduses technology and individualized analysis to improve tactical learning. This principle is based on

two sub-principles:

e Technology Integration in Training: Tools such as video analysis and Big Data are used to improve tactical
decisions and analyze performance.
e Individualized Feedback Analysis: Detailed information is provided on each player's performance to facilitate

their growth.
These principles are implemented through:

e Weekly video sessions to review playing patterns and tactical decisions.

e Technology platforms to provide individualized feedback to players.

The implementation of these principles seeks to improve tactical cohesion, sustainable team development,

resilience, and a culture of continuous learning.

& Made with Gamma


https://gamma.app/?utm_source=made-with-gamma

